
NEWS 
Affirmative Action Seminar 
Senior management an d acad- The Director, Dr Vaughan 
ernie st aff were addressed by in troducing the seminar, s tress -
Or Gretche n Poiner, Higher ed tha t the Affirma tive Actio n 
Educat ion Consulta n t to the Program a t Chisholm requ ired 
Affirma tive Action Agency, in the acti ve involve ment of top 
May. level management. 
BELOW: From tet; Anne Rennie, Equal Opportun ity Officer, Ms Helen Campbell, 
Or Gretchen Poiner, and Or Geoff Vaughan, Director of Chisholm . 

New photocopier equipment in 
Library uses"charge cards" 
Starting with Second Semester, 
there will be new photocopier 
arrangements in the Library on 
Caulfield campus. 

The Libr ar y is introducing 
Resource Car d plast ic "s tored 
va lue" cards to replace the coin 
o pera tion for the new model 
UBlX pho tocopiers. 

TI1e Australian-made reus­
able plastic cards will be dis­
pe nsed an d recharged from 
dispense rs in the Libra ries . 
Users will pay a $2 charge for 
the card , an d can then credit 
eit he r $2, $5, or $10 wo r th of 
stored value on to the card . The 
cards a re inse rted into a te rm ­
ina l on the top of the pho to­
copiers, and as copi es are mad e, 
the card is debited accordingly. 

The new copiers offer a 
choice of A3 size pap er a t 16 
cents a copy, or A4 a t 10 cents a 
copy . Users can also enlar ge or 

reduce the material they wish 
to cop y. 

TI1e Library hop es that the 
combina tion of coinlcss copying 
and the new machines w ill 
simplify and speed up the 
ope ra tion, redu cing queues and 
frustra tion. 

Staff teach ing a t the 
Caulfield cam pu s will still 
have access to the key sys tem 
used on the Library-owned 
staff pho tocopie r, and the 
method of transferr ing cos ts to 
d epa rtme nts w ill remain the 
same for the presen t. It is 
planned to have a Reso urce 
Card terminal for this machine 
in 1988. For s taff teaching a t 
Frankston , suitable arra nge­
ment s will be made with indiv­
idual d cpartrnen ts to continue 
using photocopyin g facilities in 
the Library. Enquiries to Mrs 
[can Gour lay on ext. 2523. 
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Dr Poirier sai d that Affirm­
a tive Action was a means to an 
end, the goal bei ng equa li ty of 
employment opportuni ty. 

'Affi rma tive Actio n legis­
la tion places the respon sibility 
for rem oving and p reven ting 
d iscrimina tion with em ployer 
bodies, rath er than with in­
d ividuals,' she said. 

Dr Poin cr drew a 
distinction bet ween direct 
di scriminat ion and the less 
readily identifiable indirect 
discriminalion. She not ed tha t 
indirect di scriminati on wa s not 
u suall y delib erat e, and could 
result fro m the ope ra tion of 
appa re ntly neutral practices 
such as advancement by se n­
iority or p refere nce for overseas 
qu al ifies tions, 

Emph asising tha t cons ulta­
tion wi th un ion s and employ­
ees, pa rt icularly women em­
ployees, WClS a key element in 
d eveloping Affirma tive Action 
prog rams , she poi nted to the 
value of forma lIy recognised 
wo me n's groups in the cons ulta­
tion pr ocess. She s tressed it 
was esse n tial for such groups to 
represent all women on campus. 

Dr Poiner W i1S accompani ed 
by Ms H elen Campbell, wh o 
has recentl y been appoin ted 
Highe r Educati on Liaison 
O fficer for the Agency. 

Forthcoming address for 
Women Staff 
Ms Julie Robe r ts, Presi de nt of 
the Associa tion of Wo men on 
Ca m pu s a t Melbo urn e Univers­
ity, will ad d ress women staff 
a t Chisholm, on Friday 17 July, 
1-2pm a t the Cau lfield campus 
Lecture Thea tre B2.18. She 
will talk abou t the group's 
achie vemen ts and di scuss how 
i t evolve d fro m an informal 
network to an identifiable con­
s titu tcncy with in the Uni­
ve rsity. All wo me n staff ar e 
invited to a ttend . A simil ar 
meeti ng is planned for the 
Frankston campus. 


