





DEPARTMENTAL NEWS (cont.)

Recent visitors to the department have been: Dr. J.J.
Monaghan of the Division of Physics, C.5.I.R.0.; Sydney,
who presented a paper entitled: "The Structure of Magnetic
Stars" and Professor Bruce B. Bolt, Director of Seismographic
Stations of the University of California, Berkeley,; who spoke
on "Terrestial Spectroscopy." The visit of Professor Bolt,
who is at present on study leave in Sydney, was spcnsored
jointly by the departments of Mathematics and Physics.
Dr. F. Smithies of St, John's College, Cambridge; and the
Australian National University will shortly be visiting the
department and will be giving two talks in conjunction with
the Melbourne University Mathematics Department.

Professor R. Van der Borght, Dr. E. Strzelecki, and
Dr, G. A. Watterson have been appointed Associate Editors
of the Jourmal of the Australian Mathematical Society,

MECHANICAL ENGINEERING

THAT TOWER] Readers may have noted the tall tower which
has appeared at the edge of the sports area, near Engineering.
This tower, and its partner down near the corner of Wellington
and Dandenong Roads, form part of the project in the department
to investigate the wind effects on the Menzies building: the
purpose of the towers is to measure the properties of the wind
before it is deflected by the buildings on the campus. They
are not a permanent contribution to the scenery of the Univer-
sity, and will make way in several years for more conventional
University structures.

Before any money changes hands, may we state that the towers
are 30.7 m (100 ft.) high, and that 56 pegs are provided for
prank-prone students {and legitimate people) to climb to the
top. Dr., D.R. Blackman is in charge of the part of the project
involving the towers, which will include a study o¢f some
properties of wind.
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The Reporter will he distributed in the first week of each
month.

Copy for the June edition of the Reporter closes on
Friday 20th May.



ACADEMIC VACANCIES

Notification has been received to the 20th April of the
following wvacancies.
Salaries shown for Australian positions are in Australian

Currency.,

other salaries are shown in sterling.

With the exception of UNESCCO appointments, all

. . . Closing
Organisation Position Salary Date
University of Assistant Director of 8600 31.5.66

Adelaide Adult Education
Reader or Senior Lecturel8600 9.5,66
in History 6500-7600
Senior Lecturer {Lecturer|6500-7600 31.5.66
Mechanical Engineering 4B00-6340
Lecturer in History 4LBOO-6340 G, 5.66
Lecturer in English 4B0O0-6340 0.5.66
Lecturer in Public Adminf4800-6340 30.5,66
istration or Inter-
national Relations
Teacher of Singing LBOO0-6340 of 31.5.66
. 6500=7600
Australian Chair of History 10,400 h,7.66
Eﬁ;i::zit Senior Lecturer or 6500-7600 30,5,66
o y Lecturer in Law 4B00-6340
Seniocr Lecturer or 6530-7600 30,.5,66
Lecturer in Pure LBI0~-6340
Mathematics
Lecturer in Economic LBOC-6340 20.6.66
History .
Senior Demonstrator in | L200-~-4680 30.5.66
Forestry :
Institute of Fellows and Research 5620-7600 16,5,66
Advanced Fellows in the Research
Studies S5chocl of Chemistry
Senior Fellowship in 7600-8920 27.5.66
Theoretical Physics in
the Research School of
Physical Sciences
Research Fellow in the L800-6300 2.5,66
Ton Diffusion Unit
Research School| Senior Research Fellows | 4800-6300 27.5,66
of Pacifie or Research Fellows in
Studies the New Guinea Research
Unit
Flinders Lecturer in Social Admint ,
Univaersity istraticn 4800-6340 6.5.66
Demonstratocr in 2800-3300 7e5.66
Chemistry
University of Reader, Senicr Lecturer,| 8600, €500~ | 30,6.66
Melbourne Lecturer in History and | 7600, “800.-
Philosophv of Science 67300




ACADEMIC VACANCIES (cont.)

. . . Closing
Organisation Paosition Salary Date
University of |Senior Lecturer or 6500~7600 1,7.66

Melbourne Lecturer in Veterinary 4800-6300
(cont.) Medicine
Lecturer in Criminclogy |4800-6300 31.5.66
University of |Senior Lecturer or 6600-7600 31.5.66
New England Lecturer in Geography 4800-6340
University of |Lecturer in: Electrical
New South Engineering 4800=6340 30,5.66
W i ]
ales Data Processing (Account 2.5.66
ancy)
Structural Engineering 9.5.66
Broken Hill Lecturer in Mathematics |L4B0OO-6340 16,5,66
Division
University of [Senior Lecturer or 6400-7600 6.5.66
Queensland Lecturer in Geology 4800-6200
Lecturer in Mechanical 4800-6200 13.5.66
Engineering
Temporary Senior Lecturen
in Veterinary Pathology 6400-7600 20.5.66
Research Fellows in 3240-4400 as soon
Civil Engineering 15 pOSS-—
ible
University Professor of History 10,400 13.5.66
Collegg of Professor of Marine 10,400 13.5.,66
Townsville B
Biology (Botany or
Zoology)
Senior Tutor in 3800-4300 13.,5.66
Mathematics
University of |Chair of Medicine 13,156 15.6.66
Syduey .
Chair of Surgery 13,156 15.6.66
Director of Social 8600 16.5.66
Sciences, Survey Unit
Senior Lecturer or 6600-7600 16.,5.66
Lecturer in Oral Surgery |4800-6340
Senior Lecturer and 6600~7600 30.5,.66
Lecturer in Mathematical |4800-6340
Statistics
Lecturer, and Lecturer ox4800-6340 10.5.66
Senior Tutor in Govern- |4200-6000
ment and Public¢ Admin-
istration
. lectronics Engineer approved not
grades stated
Profesglonal Officer - not stated not
Wills Plasma stated
Physics Department (Schodl
of Physics)
University of [hair of Botany 10,400 31.5.66
Tasmania Careers and Appointments |6600-6500 or
Dfficer 5600-6400
Alfred Hospital|l Director of Cardio- J8530—10,020 30.6.66
vascular Diagnostic Serd.




ACADEMIC VACANCIES (cont.)

Organisation Position Salary Closing
Date
University of | Senror Lecturer or 1300-2500 30.6.66
Canterbury Lecturer in Mathematics
Senior Lecturers or 1300-2500 ih.5.66
Lecturers in Geography
{2 posts)
Viéiting Lecturer in up to 2000 14 .5.66
Geography
Lecturers in History 1300-2500 30.5.66
" " Education |1300-2500 15.5.66
Massey Univer- “enior Lecturer or 2100-2500 6.5.66
sity of Lecturer in Economics 1300-2000
Manawatu
University of | Lecturer in Education 1300-2500 15.5.66
Otago Lecturer in History 1300-2500 30,.5.66
Lecturer in Mineral 1300-2500 15.6.66
Technology
Lecturer in Land 1300-2300 16,5.66
Development Technology
Vietoria Uni- | Lecturer in Adult Edu- 13002200 18.5.66
versity of cation (qualifications
Wellington in Science)
Lecturer in Philosophy [1300-2200 14.5.66
tecturer in Cartography |1300-2200 18,5.66
Postdocitoral Research not stated 1.6.66
Fellow - So0lid State
Physics
C.S.1.R.0, Research Fellow in 4966-6304 6.5.66
Cloud Physics - Div-
ision of Radiophysics
Appointment of Experi- L976-5616 4,5.66
nental Officer(Physical |[2960-4768
Chemistry of Proteins)- :
Division of Faod
Preservation
Appointment of Experi-. .
mental Officer - 31.5.66
(Mechanical Engineer) 49765616
Division of Food 2960-4768
Preservation
- Postdoctoral Fellowship |6568-7624 "6.5.66
in Solid State Physics- [L066-6304
Division of Tribophysics
Appointments in the 65687624 13.5.66
fields of: FEcology and |4966-6304
Biclogical Contreol, and
Physiology and Biochemist
try
Appointment of Research |6568-7624 13.5.66
Scientist in Wheat 4966-6304
Research Unit
Appointment of Physical |6568-7624 6.6.66
Oceanographer (Div, of L966-630k

Fisheries & Oceano-

tf?aphy)




ACADEMTIC VACANCIES (cont.)

L
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Research

Organisation Position Salary Closing
Date
€C.5.1.R.0. Appointment of Organic L976-5616 13.5.66
(cont.) Chemist - Division of 2960-4768
Entomology
Appointuent of Scient- 4976-5616 13.5.66
ific Services Officer - | 2960-4768
Computing Research
Section
Research Scientists (3 6568-7624 27.5.66
poests), Riverina 4966-6304
Laboratory - Division
of Plant Industry
Educaticnal Officer - 4976-5616 20,5,66
Computing Research 29604768
Section
Geomorphologist (male) |6568~762L 29.7.66
Division of Land Loea-6304

Advice has been received of the following vacancies
with the Food and Agriculture Organisation and the
International Labour Office of the United Nations.,

Industries, Bangkok,
Thailand

Organisation Position Duration Closing
Date
Food and Technical Officer at 20 months 9.5.66
Agriculture Cairo, U.A.R. (seed
Organisation potato production)
f t
ot he Technical Officer at 32 months 9.5, 66
United .
Nations Caire, U.A.R. (Veget-
: ables - Applied
Physielogy)
Technical Officer at through G.5, 66
Rangoon, Burma, (Water 1966,
resources develcpment) possibly
167, '68
Technical Officer 30 months G,.5.66
(Cartographer) at Wad
Medani, Sudan.
Internation- Expert in Management 12 months 9.5.66
al Labour Consulting, and
Office Industrial Engineering,
Bangkok, Thailand
Expert in Industrial 12 months 9e5. 66
Designing, Bangkok,
Thailand
Expert in Extension 12 months 9.5%,66
Services, Bangkok,
Thai land
Expert in Foundry work, | 12 months 9.5.66
Bangiok, Thailand
Services for Small 12 months 9.5.66




ACADEMIC VACANCIES (cont.)

Organisatioﬁ Position ‘ Duration Closing
Date
Internation- Production 12 months 9.5.66
al Labour Engineer,
Office (cont) | Bangkok
Expert in Electrical 12 mnths - 3.5.66
Engineering, Kampala 2%4years
Expert in Woodworking 12 mnths - 9.5.66
Technology, Kampala 24 vears
Expert in Metal 12 mnths - 2,5,66
Engineering,; Kampala 3} yvears

office,

Further information may be cobtained from Mr.
Room 111,

lst floor,

J. Waterhouse's
Administration building.

Advice has been received from the Association of Commonwealth
Universities of the following vacancies:

and Social Studies

University Position Salary Closing
Date
Belfast Senior Lecturer or 2480~3250 30,6.66
Lecturer in Genetics 1400-2505
Bradford Senior Lecturer, Lectur-| 2505-3250 as soon
Institute of er or Assistant Lecturer| 1400-2505 as
Technology in Marketing Science 1050-1275 possible
(proposed (Management and
University of | Administration)
Bradford)
Teaching appointment in | 1400-2505 as soon
Accountancy (Management | 1050-1275 as
and Administration) possible
Cambridge Lecturer in Engineering | 1740-2760 9.5.66
(3 posts) . or
1640--2660
Design Engineers in 17402505 9.5.66
Engineering (3 posts) 164 0-2405
Keele Tutor in Child Care(Extra 1470-2630 h.5.66
mural studies)
Manchester Chair of Higher 3570 9.5.66
Education
Chair of Mechanical 3570 5.5, 66
Engineering
Lecturer or Assistant 1470-2630 7.5.66
Lecturer in Mathematic- | 1105-1340
al Statistics
Assistant Lecturer 1050-1275 2.5,66
in History of Art
Postdoctoral Fellowship | 1050 as soon
in Organic Chemistry as
possible
Part-time Lecturers in not not
Psychology, Sociology, stated stated




ACADEMIC VACANCIES {cont.)

University Position Salary Closing
Date
Oxford Senior Research Officer | L740-2760 7.5.66
or Research Officer, or | 1400-1995
Assistant Research 1000-1740

Officer in the Economics
of Latin America

Sheffield Lecturer or Assistant I400-2505 7¢5.66
lecturer in Philosophy 1050-1275
Assistant Lecturer in 1050-1275 7.5, 66
Geography

Strathclyde Lecturers in Welding 1470-2630 nct
Technology and General stated
Metallurgy (2 posts)
Research Associateship 1275=-1825 not
in Metallurgy stated

Sussex .| Chair of Electronics not nat
(preliminary stated stated
announcement )
Lecturer or Assistant 2575=13415 as soon
Lecturer (or exception- |1470-2630 as
ally senior Lecturer) 1105~-1340 possible
in Mathematics

Wales Lecturer or Assistant 1400-2505 2.5.66

(University Lecturer in Geography 1050-1276

College of (one - interest in

Swansea ) Climatology, and

hydrclogy, other -
planning, soccial and
political geography)

Post-doctoral Fellow-— 1050=-127%% not

ship in Biochemical stated

Engineering

Tutors in Geography B75-925 2.5. 66
University lecturers or Assistant 1930-3100 31.5.66
of Hong Kong Lecturers in Engiish 1300-=1570

(3 posts) (male)
University Lecturer or Assistant 1456-2184 15.5.66
of Malaya Lecturer in Obstetrics 1288=1400

and Gynaecology

Advice has been received from the Inter-University Council
for Higher Education Overseas of the following vacancieese:

Location Position
Ahmadu Bello Professor of Education and Director of
(Nth Nigeria) the Institute of Education

Senior Lecturers and Lecturers in French
Senior Research Fellowship in Geography

Research Fellowships cor Agsistant Research
Fellowships in: Agricultural Economics,
Economics,; Social or Economic Geography
and Rural Sociology.




ACADEMIC VACANCIES (cont.)

Location

Position

Ahmadu Bello
(Nth Nigeria)
(cont.)

University College
Dar es Salaam

Ghana

Ibadan (Nigeria)

Khartoum

University of Lagos
Medical School

Makere University
College (Uganda)

Njala University
College {(Sierra
Leone)

'‘Statistics and Econometrics,

Sub-Librarian in the Kashim Ibrahim
Library.

Principal of the University Staff School

. Bursar
Chair in Geology
Lecturer in Geology
Research Professor, Senior Research
Fellows, Research Fellows and Junior
‘Research Fellows in: Rural Sociologys
Econemic Planning; Agricultural Economics,

Public¢ Finance,
International Economics.

Two Senior Lectureships and a Lectureship
in Physics.

Senior Lecturer and Lecturer in Electrical
Engineering

Technician or Senior Technician in Anatomy

Three posts of Technician Instructors in:
Chemical Pathology, Histopathology and
Physioclogy. Senior Lectureships or Lecture-
ships in: Veterinary Medicine, Veterinary
Surgery.

Associate Professor in the Department of
Morpheological Sciences.
Lecturer in Obstetrics and Gynaecology

Tecturer in the Department of Anaesthesia

Readership in Clinical Physiology

Senior Lecturer in Medicine

“Assistant Research Fellow or Research Fellow

in Socioclogy or Anthropology at the East
African Institute of Social Research

Professor in Plant Physioclogy

Associate Professor or Senior Lecturer
in Agronomy

Associate Professor or Senior Lecturer in
Agronomy/Statistics.

Senior Lecturer or Lecturer in: Plant
Pathology in Department of Plant Science,
in Department of Animal Science; in
Department of Agricultural Engineering.

Two Senior Lecturers or Lecturers in
Agricultural Economics.

Senior Lecturer and Lecturer in:
ment of Home Economics,
Extension.

Depart-
Agricultural

Senior Lecturer in:
Science.,

Soil Chemistry, Animal

Farm Director (Senior Lecturer or Lecturer
level)




ACADEMIC VACANCIES (cont.)

Location

Position

A

Njala University
College (Sierra
Leone) (cont.)

West Indies

Zambia

Two posts of Stenographer/Secretary for
Principal's office and Controller's
Department

Two posts of Administrative Assistant
for Physical Plant Department and
Registrar's Department, (Public
Relations).

Lectureships in: Geography (two posts)
Botany, {two posts)

Lecturer and Assistant Lecturer/Research
Assistant in Zoology

Lecturer and Assis tant Lecturer in
Physical Education

Administrative Assistant

Senior Lecturer or Lecturer in Inorganic
or Physical Chemistry

Lecturer or Assistant Lecturer in:
Anatomy, Caribbean Studies, Geology

Senior Lecturer, Lecturer or Assistant
Lecturer for 'The Scientific Approach'

course. Chief Technician/Senior
Technician for Electronics, and
Instruments

Further information may be obtained from Australian Vice-
Chancellor's Committee, C/- University of Melbourne,

Parkville, N.2,




HANDS OFF THE UNIVERSITIES!

by Dawvid Thcmsen,

(The following talk was given in the Third Programme of
the B.B.C. It is reprinted from "The Listener”" January
13, 1966.

David Thomsor is Master cof Sidney Sussex College, Cambridge,
and a university lecturer in history. His publications
include 'Two Frenchmen : Plerre Laval and Charles de Gaulle!',
'Europe since Napoleon', and 'England in the 20th Century,

1914 -631)

Materially universities are booming. They have all grown in
size and they have multiplied in number to forty-seven: there
were only half that number and they were much smaller when I
went to Cambridge a generation ago. Now they occupy more

space, employ more people; offer a wider range of studies, attract
more public interest and so receive wore publicity, good or bad,
than ever before in our historv. We spend some £20G0,000,000

a year on them direct, and the University Grants Committee
expects to spend ansther £3%6,000,000 of public mouey on new
buildings for them in the nexi five years. Our system aof
maintenance grants for stiudents is the most generous in the
world.

Yet, to judge from discussicn that goes on in press and
parliament; this new academic affluence vields remarkably
little satisfaction. From some of the newest universities
there comes, admittedly, a chorus of self-congratulation -
but then they are anxious te establish a favourable public
image. But frommost vice-chancellors come, instead, laments
0l how inadequale and uncertain their finances are, how badly
their building plans have been wrecked by the six months'
meratoriun the governmeni imposed last Juily, and how difficult
it is to find and to keep first-rale staff. The Association
of University Teachers presses for higher salaries. Students'
conferences pass fierce vresolutions demanding bigger grants
and abolition of the means test, denouncing the idea of lcans

instead of grants, and threatening to strike - though it is
not very clear against whom, since i1t is their own education
that is at stake. So both dons and students seem *o be in a

militant., complaining mood, only iwo years after the euphoria
which accompanied the appearance ¢f the Robbins Report on
Higher Education.

Lord Robbins, last month, fired a few salvoes against
what he dubbed the pedantic myopia' of the Department of
Education and Science, for its invention of the so-called
‘Binary System' . And Lord Murray, with long experience as
Chairman of the University Grants Committee, voiced deep
anxieties within the universities about the present arrange-
ment (which is contrary to Robbins's recommendations} of
one monolithic Department of State with one Permanent
Secretary responsible, ultimately, for ali education : for
primary, secondary, higher, and further education. and for
scientific research too. The universities are worried that
now the U.G.C. has to go through this mammoth depariment for
its funds instead of direect to the Treasury. thers is much
more rocm for interference, and not only on budgets - Lord
Murray mentioned in the House of lLords a case where even a
staff appointment had been interfered with.



HANDS OFF THE UNLVERSITIES (contd.)

So there is a maeiaice in our universities; and only some
of it comes from the government's meesurss to overcome
national econom:s crises. Although vice-chancellors complain
that unexpected cuts in expendiiture and hzlts on building
works could have been imposed more intelligently and with
better economic =zffect, iT is not these that explain their
long-term anxist-.es. Nor is it shortage of staff. We hear
less about the 'brain-drain’ now than we did a year ago.

But we have been hearing more, instead,;of the meed for what
is called 'fuller utilization of the plant', whether by
requiring the staff’ to work double shifts or by introducing
four-term years. These pressures have caused greaiter worry.
Then this last week or two, in "The Times" and elsewhere,

we have had 2 stream cf angry or rikald comments from
academics - 1 zould nor help joining in too - on the quest-
ionnaire recently sent to universities by the University
Grants Committee. The Committee, under official pressure,
is trying to azpply metheds of cost analysis, to fseparate
and guantify'! the costs of three of the activities of the
universities: research, undergraduate teaching, and post-
graduate teaching. So the Committee solemnly asked all
university teachers to make statistical returns of how they
apportion their individual efforis as between these three
activities.

'Quantifying' university activities

Trhis last zpisode has one grez. merit., The quest-
icnpaire is se obvigcusly i1mpossible to answer seriously
that it forgces academic:s to ask :© ‘Who zre these peocple
wheo are trying tc “"quaniify our aciivities® and what are
they irying to do to us?'! The answer to this is so dis-
turbing that the whole direction in which universities -
indeed, higher education as a whole- have been developing
these last ten years O0r so 15 brought into guestion. They
have ~ome o be treated as fazlorizs, or at beat as swagger
high schoois. Wraugles abou® patilerns of organization are
seen to conceal bazic issues of princirple, and a clash of
conceptions of what universities are for, perhaps,; even,
of what education i1s for.

My own view is cvlear, and I think consisient,; though
it has never found favour wizh the most vocal champions of
university expansion. I wart more growth on other froonts
in higher education; iess on the university front. I want
neither 2 unitary nor a binary systew, but a whole spectrum
of higher education; Zaking many different and overlapping
forms, including the much-neglected fizld of adult education.

Wherever educational institutions serving similar ends
exist side by side, of course, a 'pecking order’ will grow
up. Some universities will be deemed 'better' than others,
some training colleges better than others, some comprehen-
sive schools better than other comprehensive schools.

This has to be taken for granted because it happens every-
where, and is bound to happen. What can be avoided is the
notien that the worst university is somehow superior to

the best training college: the worst grz2mmar school moere to
be esteemed than the best secondary modern, Each institution
should be encouraged to aim at excellenrce of its own kind,
for its own ends: to be itself at its best rather than to
ape o*thers, The binary sysctem, as T understand it, means
drawing a sharp organizational distinction between what is
called the 'au*sanmous' or ‘university seccor!’ (which now
includes the ten Ceolleges of Advanced Techuolegy = the
CATs} and the ‘puclis' sector which comprises the colleges
of educatiosn,the technical colleges, and the rest. I doubt



HANDS OF THE UNEVERSITIES {contd.)

if it contributes to the right sort of image for higher
education as a whole; it makes for a gulf rather than for
linked gradations overlapping in their excellence.

If universities have a specific function which dis-
tinguishes them from all other associated bodies, and which
is to be the standard for judging their relative excellence;
what is this to be ? Most people would agree that the
professor or lecturer - the 'scholar' - who works in a
university has three chief duties : first to his branch of
learning (his ‘'subject' or ”discipline‘); then te¢ his pupils,
whether or fiet they can be infected .with his own dedication
to learning. and whether undergraduate or pnstgraduate; and,
lastly, to sociéiy and the state which provide his facilit-
ies and, as a rule nowadays, his salary.

I believe that his priorities must be in this order -
his duty to society last and lowest. Expansionists invert
these priorities and put society first. But surely the most
important thing about a scholar is that he is a scholar -
that he has obligations to learning which make him a freeman
of that world community of humanistic scholarship that used
to be called, in a phrase now seldom heard, 'the Republic
of Learning'. The basic obligation is to kncw his chosen
field, to have an understanding of its basic principles and
problems,and a mastery of its special techniques of invest-
igation. It is his duty to keep abreast, so far as any man
can, with the rapid developments and revisions of it result-
ing from research, with the literature and the articles about
it in learmed Journals in different languages, and the new
ideas that are likely to compel rethinking. He must try to
integrate new knowledge and ideas with the old. This is
neither education nor research, but it is the prerequisite
of beth: the don who tries to live too long on his existing
capital of learning will find it depreciating very fast,
and he may scon, indeed; become both 'remote and ineffectual’.
Yet all this, absurdly enough, gets omitted from public
discussions of the universities, just as it was overlooked
in the recent questionnaire.

Why does this happen? One reason is that in most official
reports; from Crowther to Robbins., the academic’s duties to
his pupils (as an educator) and to society (as a producer of
employable graduates) have been consistently put first. They
have been given pricrity cver his functions as a man of learn-
ing, with a duty to scholarship. Universities have been
expanded in terms of social demand or labour-market need, of
hitting certain target-figures of graduate output by certain
dates, of keeping up with the American Joneses or the Russian
Ivanovs and (latterly) even of satisfying civic ambitions to
become a 'university town'!. The elements more difficult to
'separate and gquantify’ such as the growth of knowledge itself
or the need to inspire some young scholars with a love of
learning, have scarcely been mentioned.

There are several reasons why we can safely rate the
needs of society and the state as the lowest of the three

duties. We have already seen some of the perils of doing the
opposite. There is no danger., I think, that sccial demands
will be neglected. But, above all, if the academic does

faithfully carry out his duties to his subject and his pupils,
he will be already serving society in his own indispensable
way. The duty to transmit wmot merely learning but a love of
learning is something he alome can do; and society will he
infinitely poorer if it is not done. It is ireonic that he



HANDS OFF THE UNIVERSITIES (contd.)

may have to insist on carrying this out - unquantified,
presumably - against the resistance of public authorities
and public opinion. He may increasingly have to try to
fulfil it even against the resistance of his pupils. Many
of us, remembering our best pupils just before or soon after
the war, would say, I think, that rather fewer now are rec-
eptive to the idea that an indispensable job of the student
is to study - to submit himself, that is, tec the necessary
self-control, academic rigour, and intellectual discipline.
He must not expect to find all study 'fun'® or 'exciting!?,
and demand ever broader courses geared tco his own width of

interests., Just as it is fthe scholar!'s basic job to be a
scholar and pursue learning. so the studentt!s job at a
uwiniversity is 'learning’, not merely 'being taught' - even

if at first he is only learning to learn.
Learning for its own sake

This does nol mean cutting out vocational education or
forbidding the joys of youth. Perhaps there never was a
majority of dedicated students at any university. But it
does mean insisting that unless, at the heart oi' university
l1ife, there exists an intense concern for learning for its
own sake, on the part of most senior members and at least an
&lite of junior members, then the university has lost its
essential raison dietre, TIf universities are treated as
simply the top layers of the national educational pyramid -
available as a state-provided social service for the eighteen-
plus age-groups to whatever extent they may wish to use it -
then I believe they will shrivel in vitality, and their misuse

will impoverish our whole culture and civilization. So far
as the Robbins report popularized this conception - and vein-
forced it with six velumes of statistics - it may have done

harm to higher education in Britain.

The established universities have had sobering experience
since the war of how clamorous, fickle, inconsistent can be
the demands of man-power committees, commissions for pro-
fessional education, and student interests. 1 remain convinced,
on my own experience, that selection of entrants by strength
of motivation is the surest guide. Tew who fail academically
lack the intelligence -~ they much more often lack the strength
of purpose. I once asked a clever lad, who lacked any academic
enthusiasms, why he had decided ever to come to Cambridge,
and he replied, very honestly: 'It seemed the easiest thing
to do?,

We must put first things first. Consider the innocent
irony of the remark in the Robbins Report that Ya library
adequate to scholarly research is as essential to the
efficient running of a university as an adequate range of
computersi, as if universities had not for centuries got
along without a single computer. though never without a library,
But they may soon have to. In the Lords debate last month
the Vice-Chancellor of York was pointing out thal he had half
or less than half the money to buy boeks for his new university
library that he could get to equip a laboratory for one single
science, and Lord Holford added that the new University of Kent
had its Tirst 600 students, but the library building -~ with
the foundation piles in - had to be stopped because of the
cuts in expenditure. Indeed the government's decision not to
set up for ten years six further new universities may prove
to he some meagre protection against having even more ludic-
rously inadequate libraries.




HANDS OFF THE UNIVERSITIES (contd.)

But for the purport of such changes as have been
made - giving the CATs full 'university status®, and
setting up the Council for National Academic Awards to
give degrees to the non-university half of the binary
system - is to exalt the status of a degree above all
other qualifications. You cannot hold up a degree as the
supreme award without implying somehow that those students
at colleges of education or technical ceolleges who are not
working for degrees are somehow inferiocr people. The gulf
between the two halves of the binary system, as Lord Robbins
argues,; will be accentuated: and we can expect a whole guasi-
university system, regarded irretrievably as second-class,
to grow up resentfully within the world of technical colleges

from which the ten CATs have already been extracted. Perhaps
the antithesis to CATs will be DOGs -~ Degree-Offering
Government Schools. I fear we are on the way to reproducing

for the over-eighteens the very divisions which authorities,
central and local, are trying to abolish for the under-
eighteens. We shall soon have the whole range - independent
and grammar-school universities, technical universities,
secondary-modern universities (with 'broad courses'), and
perhaps even a comprehensive university, in London or Essex.

The Master of Peterhouse, Herbert Butterfield, recently
wrote:

I should like to be told a little less often that the
university must be a reflecting mirror, and hear mocre about
its splendour as a shining light.

How right he is !





