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The Lansbury-Gilmour study quizzed 
four groups of people:LOVE-HATE RELATIONSHIP 

Lack of understand ing between busi­
ness graduates and their potential em­
ployers in private indu stry is robbing 
Australia of 'whizz kid' executives. 

At least that's how Dr Russell l.ans­

bury and Dr Peter Gilmour, of Mon­
ash 's department of administrative stud­
ies, see the situation . 

They compare the graduate and the 
practising businessman to 'unrequited 
lovers : both realise, deep down, that they 
need each other , but they require outside 
help in settling their differences ', 

The two lecturers make their judgment 
after completing a pilot study of the 
altitudes of both sides to what they jok­
ingly term 'how to succeed in bus iness 
despite an education'. 

The study is aimed at providinq ' d ir ec­
tion and methodology ' for a much more 
intensive investigation, now in the plan­
ning stage. 

While they concur on some points, 
there is generally marked di sagreement 
between businessmen and graduates 
about the desirable qualities in a highly­
educated management trainee, say Lans­
bury and Gilmour , 

Undergraduates stress such things as 
'ambition ' and 'creativity ' while business­
men dwell more enthusiastically on 
'common sense ' and ' w i l l ingness to re­
ceive directions', These latter tend to 
downgrade the importance of the in­
dividual's contribution and limit his in­
dependence. 

Graduates who have had a taste of 
working world realities differ yet again 
by giving more weight to ' com m unica ­
tions' and 'political skills ' , which under­

line the importance of being able to adapt 
to the	 business environment . 

The Lansbury-Gilmour research 
seeks a clue to the riddle of why only 
24 per cent of first degree graduates 
in 1973 fou nd jobs in private ind ustry 
and commerce, despite the fact that 
this sector of the economy employs 
75 per cent of the Australian work­
force. 

These worrying statistics, issued by 
the Graduate Careers Council of Aus­
tralia, show that of the remainder 34 per 
cent went into teaching, 36 per cent took 
other government positions and six per 
cent entered professiona I and private 
practice, 

Worsening situation 
Those Australian graduates who did 

find employment in industry ma inly joined 
large-scale organisations. Less than one 
per cent went on the payrolls of small 
establishments , though these account for 
the greater part of Australian business. 

Instead of the situation showing signs 
of improvement, a check by the uni­
versity 's Careers and Appointments office 
on the job destinations of Monash gradu ­
ates over recent yea rs shows a definite 
trend AWAY from industry, 

In 1968, some 40 per cent of eco ­
nomics graduates went to private en­
terprise, but by 1973 th is had decl ined to 
20 per cent. There were smaller-but 
st ill significant-drops in all other 
faculties . 

•	 22 middle level operational managers
 
in several Melbourne firms.
 

•	 25 part-time students doing a master
 
of administration course at Mon ­

ash .
 

•	 18 second-year Monash undergradu­

ates in a bachelor of economics
 
course .
 

•	 19 second and third-veer under­
graduates in a bachelor of busi­
ness course at a college of ad­
vanced education, 

As a first step, the study groups were 
asked to list characteristics or attributes 
they considered important for a gradu­
ate intending to make a career in in­
dustry , A list of 34 items was drawn up 
from the answers and ranked in order 
of the number of mentions . 

To explore differences of opinion in 
greater depth, a structured 29-item ques­
tionnaire was developed on the basi ~" 

of these initial results and the respon­
dents were asked to rate each on a 
downward scale of importance by mea n 
of a one to five points system. 

On the ba sis of these results, correla­
tion co efficients were ob tained and a 
cluster analysis performed which 
y ielded nine clusters . These results, say 
Lansbury and Gilmour, provided confir ­
mation of the earlier findings: 

•	 Broad agreement between students 
and businessmen on the importance 
of sev eral items (such as technical 
and interpersonal skill s, integrity and 
seff-m ot ivat ion) . 

•	 But while undergraduates stressed in­
dividual enterprise and initiative and 
graduates favoured political skills and 
adaptability, the businessmen plumped 
for humility as the key to high office. 

Distinguished lawyer IS third Chancellor
 
the Australian Industrial Court and thE'­
Supreme Court of the A.C .T . in 1961 anc, 

later the same year became the Judge of 
the Supreme Court of Norfolk Island , In 
1966 he became the first President of the 
Trade Practices Tribunal while continuing 
to hold his jud icial appointments on the 
Industrial Court and the Supreme Court of 
the A.C .T . 

On his retirement last year , Sir Richard 
accepted appointment as part -time lec­
turer in the Monash Law School, where 
he specialised in teaching and research in 
problems of proof, an area of the law in 
which he has long been interested , He 
has also given occasional lectures in 
other subjects during the academic year . 
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Si r Richard Eggleston 

MONASH REVIEW 

Sir Richard Eggleston has taken up 
duties as Monash's new Chancellor, 

He becomes the third d istinguished 
public figure to hold the position since 
the University's founding . 

Sir Robert Blackwood , after whom 
Monash 's great hall is named, was chair­
man of the Interim Council from 1958 
to 1961 and subsequently served as 
Chancellor until 1969 . 

He was succeeded by Sir Douglas Men­
zies, who died in November, 1974. 

Sir Richard Eggleston will hold office 
as Chancellor for th e remainder of Sir 
Douglas Menzies ' term, until March 
1977, 

The new Chancellor has a wide legal 
and academic background. He began 
practice as a barrister in 1932 after 
graduating with first class final honours 
from Queen's College, University of 
Melbourne , and took silk in 1950. He 
was treasurer and then chairman of the 
Victorian Bar Council between 1953 and 
1958. He was appointed to the Bench of 
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